
In order to help ensure compliance and lower the potential risk in the workplace, employers 

should strongly consider an ongoing criminal background verification program. First Advantage 

offers employers an efficient, cost-effective and simple solution for the ongoing screening of their 

employees.

Providing over nine million employment background verifications annually, First Advantage is 

an industry leader, delivering screening solutions to employers of all sizes worldwide. Utilizing 

integrated, Web-based tools for ordering and delivery, providing FCRA compliance support and 

resources, and offering industry-specific screening solutions, First Advantage streamlines the hiring 

process for employers.

By choosing to regularly screen their existing employee base, companies can gain insight into the 

backgrounds of the workforce, fulfilling contractual obligations and mitigating risk. In addition, 

regulated companies can help ensure compliance by choosing to screen their employee base at 

regular intervals throughout the year. First Advantage has fast, single data pass solutions in place to 

ensure employers get the information they need to make informed decisions for ongoing workforce 

screening.

Ongoing Verifications Case Study
Recently, a U.S.-based company requested First Advantage run criminal record checks on their 

existing workforce. In the course of their jobs, the company’s employees had continued access to 

their client’s confidential documents and information. The company was contractually obligated to 

establish an ongoing screening program on their workforce for that reason. First Advantage provided 

the verifications and produced the following results: 

Ongoing Employment Screening 

Employers of all sizes continue to face incidents of workplace violence, 

fraud and employee theft. Additionally, many companies are experiencing 

tighter regulatory conditions or contractual obligations that demand ongoing 

background verifications on their employees



The results were based on searches from First Advantage’s NationScan criminal index and verified 

by a follow-up criminal records check at the corresponding county courthouses. First Advantage 

compiled the results and delivered them to the employer for appropriate action according to its 

employment policy guidelines.

To keep an ongoing focus on workplace safety and reduce the potential risks associated with 

employee-related criminal activity, employers should strongly consider regularly screening their 

workforce and establish clear policies for doing so. 

Ongoing Screening Case Study Results

Total employees screened 	        1,596

Employees that registered criminal hits 	 110 or 7.2%

Total number of criminal hits 	 295

Criminal record per ‘hit’ employee	 2.68

% of felonies for criminal hits	 27%

% of misdemeanors for criminal hits 	 63%

For more information, contact us at 866.400.FADV (3238),  
TAS@FADV.com or visit us at www.FADV.com/Employer
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